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Keberadaan Penyuluh Keluarga Berencana  memegang peranan penting 
dalam melaksanakan program pemberdayaan masyarakat dan keluarga 
berencana di lapangan. Penyuluh Keluarga Berencana berfungsi memberikan 
pelayanan kepada masyarakat dengan mengajak, mengayomi dan memotivasi 
setiap keluarga untuk mengikuti program Keluarga Berencana sesuai dengan visi 
BKKBN “Seluruh keluarga ikut KB” dan misi BKKBN “Mewujudkan keluarga kecil, 
bahagia dan sejahtera”. Faktor-faktor yang berperan dalam upaya peningkatan 
kinerja Penyuluh Keluarga Berencana menjadi penting untuk diteliti dalam upaya 
untuk pencapaian visi dan misi yang diemban oleh organisasi. 
Penelitian ini dilaksanakan di wilayah Kabupaten Jepara,  khususnya pada 
pegawai Penyuluh Keluarga Berencana di DP3AP2KB Kabupaten Jepara 
dengan jumlah populasi sebanyak 83 orang terdiri dari 48 orang PNS dan 35 
orang tenaga harian lepas. Uji instrumen menggunakan uji validitas dan uji 
reliabilitas. Teknik  analisis yang digunakan adalah analisis Structural Equation 
Modelling (SEM) dengan Metode Partial Least Score (PLS) dan bantuan program 
software komputer Smart PLS Versi 2.0.  
Berdasarkan hasil penelitian menggunakan metode Partial Least Score 
(PLS) dari 7 (tujuh) hipotesis dalam penelitian, sebagai berikut : ada pengaruh 
signifikan antara  Kompetensi terhadap Motivasi, ada  pengaruh signifikan antara 
Kompensasi terhadap Motivasi, ada pengaruh signifikan antara  Kompetensi 
terhadap Kinerja Penyuluh Keluarga Berencana, ada pengaruh signifikan antara 
Kompensasi terhadap Kinerja Penyuluh Keluarga Berencana, ada pengaruh 
signifikan antara  Motivasi terhadap Kinerja Penyuluh Keluarga Berencana, ada 
pengaruh signifikan antara variabel Kompetensi terhadap Kinerja Penyuluh 
Keluarga Berencana dengan Motivasi sebagai variabel intervening serta ada 
pengaruh signifikan antara variabel Kompensasi terhadap Kinerja Penyuluh 
Keluarga Berencana dengan Motivasi sebagai variabel intervening. 
 
 










THE EFFECT OF COMPETENCE AND COMPENSATION ON THE 
PERFORMANCE OF TEAM FAMILY PLANNING WITH MOTIVATION AS 
INTERVENING VARIABLES 
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The existence of family planning extension workers plays an important role 
in implementing community empowerment and family planning programs in the 
field. Family Planning instructors function to provide services to the community by 
inviting, nurturing and motivating each family to take part in the Family Planning 
program in accordance with the BKKBN's vision "All families take part in family 
planning" and the BKKBN mission "Realizing small, happy and prosperous 
families". The factors that play a role in efforts to improve the performance of 
Family Planning Extension officers are important to be investigated in an effort to 
achieve the vision and mission carried out by the organization. 
This research was carried out in the area of Jepara Regency, especially for 
employees of Family Planning Extension in Jepara District DP3AP2KB with a 
population of 83 people consisting of 48 civil servants and 35 casual daily 
workers. Instrument testing uses validity and reliability testing. The analysis 
technique used is the analysis of Structural Equation Modeling (SEM) with the 
Partial Least Score (PLS) Method and the help of the Smart PLS Version 2.0 
computer software program. 
Based on the results of the study using the Partial Least Score (PLS) 
method from 7 (seven) hypotheses in the study, as follows: there is a significant 
influence between Competence on Motivation, there is a significant influence 
between Compensation on Motivation, there is a significant influence between 
Competency on the Performance of Family Planning Extension, there is a 
significant influence between Compensation on the Performance of Extension of 
Family Planning, there is a significant influence between Motivation on the 
Performance of Extension of Family Planning, there is a significant influence 
between the variables of Competency on Performance of Family Planning 
Extension and Motivation as intervening variables and there is a significant 
influence between the variable Compensation to Performance of Family Planning 
Extension with Motivation as an intervening variable. 
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